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indicating that adoption is outpacing conversion. 
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there has been a significant change in priorities 

societal, and economic pressures. Implementing 

. Within this 

context, Green Human Resource 

integration of 

environmental considerations into 
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(Miah et al., 2024; Priyashantha et al., 2026).

Kamboj and A (2024)

. Aftab et al. (2023)

Al-Swidi et al. (2021)

Kim et al. (2019)

Singh et al. (2020)



INTERNATIONAL JOURNAL OF eBUSINESS AND eGOVERNMENT STUDIES 

Vol: 18 No: 2 Year: 2026 ISSN: 2146-0744 (Online) (pp.31-49) Doi: 10.34109/ijebeg.2026180202 

37 

(Kuo 

et al., 2022).

(Balakrishnan et al., 2022). Al-Hawari 

et al. (2021)

Darvishmotevali and Altinay (2022)

(Pawirosumarto, 2026)

benefits, organizations in developing countries 

riendly technologies, requiring considerable 

resistance to organizational change among individuals 

environmental initiatives constituting one of the most 

benefits of sustainability practices; disparities in 

absence of appropriate instruments and standards; and 
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and therefore do not translate into measurable (Sulistiawan et 

al., 2025).

is the most consequential for the present study

Sulistiawan et al. (2025),

applying a fuzzy Delphi and DEMATEL procedure to 

insufficient 

senior management support, and the lack of a 

effects within the barrier network Huang et al. (2021)

frequently 

a rational response to perceived implementation 

investment is high 

because returns cannot be demonstrated

means the integration of environmental, economic

It is a practical application of the triple bottom line 

reduced 

costs, resource efficiency, green innovation, and entry 

reduced carbon emissions and resource consumption

social and 

environmental responsibility, improves 

culture. Jerónimo 

et al. (2020) provide direct evidence 

through 

organizational logic rather than merely 

improving efficiency, reducing carbon footprint, positioning 

enhancing reputation.  demonstrate 

that GHRM influences environmental and social 

contributes to organizational sustainability performance, 

the 

effectiveness of every subsequent 
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literature examines GHRM in higher education 

performance through the 

mediation of 

ion is the operative mechanism in academic 

green commitment mediate the relationship between 

advantage and environmental 

literature are relevant here. First, it is uniformly perceptual 

none of these studies assess institutional implementation 

tire unexamined even though it sets the 

and values as the transmitting mechanisms, which 

methodological observation follows from the studies reviewed 

statements about organizational practice and relate that construct 

about association: whether organizations scoring higher on 

organization has implemented enough of the practice to 

to decide 

where to allocate next year's 

measured with the same instrument. Its comparative rarity 

that the barriers literature repeatedly identifies the 

n instrument that measures maturity 

Yong et al. (2020) apping pathways to 
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sustainability in 

undifferentiated input, which supports 

the case for stage-wise 

within a single framework, with most studies 

Second, 

institutional maturity and gap analysis approaches 

state. 

Third, evidence from the public and educational sectors 

s in developed and 

East Asian economies. Fourth, and cutting 

because the dominant 

designs measure association 

because they possess the most knowledge of the actual 

establish the current state of implementation against a defined 

constructs of interest are institutional properties observable only 

of 30 items was developed from the GHRM and Green 

incentives and rewards, flexible work policies, and environmental 

environmental, and social. Each item was rated on a 

not applied a weight of 1. Table 1 sets out the construct 
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the weighted arithmetic mean was computed as the sum 

mean as a proportion of the maximum attainable weight of 3

compliance. Because both constructs use an identical scale and item count

the conversion deficit, defined as the extent to which value 

the item-level results of the GHRM checklist. Eight of 

67% and the gap 22.33%, indicating that green 
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places the two constructs side by side, and Figure 2 displays the 

points. This differential is the study's central empirical finding. 

shared value, and therefore that the binding constraint 
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gap analysis of GHRM practices and 

the reported summary statistics require explicit comment

derivation. First, recomputing the weighted mean directly 

rather than the reported 2.33 and 77.67%. The same 

consequentially, both checklists exhibit the same 

with identical item counts, identical weights, and identical 

between 2.33 and 2.07 is therefore inconsistent with the item

or the application of an unreported weighting scheme

should be resolved before publication by re-deriving 

values and would be strengthened rather than weakened if the 
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out the specific gap areas identified through the diagnosis

items rated not applied taking precedence over 

reached an acceptable level of adoption of GHRM practices

explained by the fact that the success of GHRM practices depends 

When practices are implemented as independent administrative 

necessary 

to generate sustainable value. The comparative 

signature of practices 

operating without an institutional 

demonstrate that environmental transformation, and 

attracting environm

the need to invest in human capital as 

namely green incentive systems, environmental innovation 

those a human resources department can implement within 
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measurement infrastructure. The gap is therefore not attributable 

aligns with the mediation findings from higher education Al 

Doghan et al. (2024)

 green performance, and Zahrani (2024) 

transmitting mechanism is institutional rather than procedural

underdeveloped, as the weak scores on innovation 

Sulistiawan et al. (2025) reach the 

same conclusion from the barriers side, identifying 

warrant particular emphasis. The complete absence 

demanding of environmental practices, and their absence 

without 

corresponding operational infrastructure. The complete 

simultaneously reduce commuting emissions and improve work-life 

areas of low technical difficulty indicates a policy rather than 

framework for transforming GHRM practices into Green 

author. The mediating layer is the element 
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the model that follows from this diagnosis. Inputs 

comprising green culture and values, environmentally 

periodic gap analysis the measurement capacity 

whose abs

concludes that the Ministry possesses initial capabilities 

n Shared Value reached only 69%, reflecting limited 

conclusion is therefore not that green practices 

points, locating the constraint in transmission rather than 

gaps and enhances the achievement of Green Shared 

innovation, implementation of waste management and 

sequenced rather than pursued simultaneously. In 

pilot flexible work policy, and appoint a 

eighteen months, it should develop an environmental 

criteria into 

recruitment and evaluation, thereby 

long term, of eighteen to 

thirty-six months, it should 

measure the gap to verify 

governing Iraqi universities, the Ministry sets expectations for 

policy tier propagates downward, since universities are 

shaped by the practices they observe as much as by the 

low. Theoretically, the study 

conversion deficit that variance-based 
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Practically, it establishes that in resource-constrained 

policy authority 

rather than environmental commitment

and by the arithmetic 

inconsistencies documented in 

apply the instrument across 

multiple ministries and track 
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